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JP arc h—S ec S 




^ TrR ^trt 3*WlRR 1963 (1963 44 38} gSt m\ 28 $ rrh ^ m 

I*? f^iraqgUR RtR 44 TO^ft *TO f*F? faf^RR 6HTfn #: 

crq?M3lkqR^: 


1 • ^ m<W f^RnTIRRjpRR Ml 4 R^RT 4>4RT4t (Reft, qf^RRR R-z 
TOt s 


T< 


o: f^m*i 2009 m% 


2. RFT TOT ^RRT 37t?T^rRR 1963 TO 124 3fR 132 R $R tr yrqm^ $> ;rrrr 4 
f^rf^R &sr rr4>r 4ft ^ fret % r wpiftm ftr f^j r ^ i 

RRKror : 


2 * *** % ^ to 27 % aMcT ^TrT wn crd W (srfoPfem ^ 

^TRI 24 4>> vfq TO 1 3> RF 4>" % STeptcT 3IRT TO q<tf R]%R ) cTpr Rr| j 

RftRi*u: 


3 fofopff 3 vTTTl Rl 3RRSJT 3p4%T 4 R? : 

^ “3#f^RR” CRT 3 ?sf rti?t tot rtri rWtrr 1963 £ t (1963 44 38 ■ 

^ ^ RR 3 t fa* % 4 kH fa ' ^ i Ro f chi rr 3*4 TO 

** % 31^1 tf^^f^RRRfaRTTOTT# I 

71 qitorft ” fa^ft *M1 rtrr % *rr 3 rigf^a vnterft 34 to % yrterft, 

tTO^R?ll<9Mg u H 4?4^lRi|l %) (q^^RR, fRRRTR 3ttv 3T4tR) i^fRRR 1968 % 

to4cT ^ RT RR IR %jf4rT 4R^ % fcIR 3Tf^TO f^rr rtt ; 

^ i<T W’. “stoki” ‘^TOraf’ rr ‘l^mrroiaT'' 44 q^t m ^rt -on off^nFj 3 

^cT % ! 


u M-i, M II, M III ^r M IV rrT CR ^ 3121 FTRT vjft ftmwsw ^ 

f ^ r 4RR 3ffc 3RftcR) f^f^FT 1968 % m?8 4 % TO4r ^ few W t I 

’Ic-R Fftq 4cj^ fd Tlfnld” 44 3R} RR R^fci ^ f Rt fcf^TRR 26 % TORcT qRTRfcf % 

tcR RiRjR?! 4^4 4T 3flF f4»41 41 47 44 4>1 4^ 4R4 4> teR ^F'4 RR4 tr 

RfoF 4>t Rf “^ | 


R#” 44 3121 ^cR rtr TTRrfcf gRT wfcl^Rlcff R^SR RT RxtaRT c4k / 41 RT-TOhR 
TO Reft fcRR RR cRlRft Fl t I 


kt 4RfTRfT’ 44 3Rf RFR % 4)4RI>n ^ t I 

5 44 3Rf 37^1 P( 4R 4^ RRT 23 % 3 RTRcT ^RR 3ffc 4?t R^ cRjfRif} 3FRj4t 4 
TOR RR ^ t | J * 


3E 

R. 
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THE GAZETTE OF INDIA; EXTRAORDINAK Y 


[Part II— Sec. 3(i)| 


5. f^T ft 3?ftcT vm fftftRT TO jfteRR R 

srrcT, tot^, fften, qfftsRT, stttotoe tojtot, totot tot to ft tor to ft ^q ft 

^ *T TOffTOTOT, fafftl qft TO itff - ftft-1 qft % TOR ft - cRTT TOtlftT 3RI fftRT TR 
q RRR 3T^ft $ cfc ftft | ftft-2,3 TR 4 qft to fftgfftr ft TOgft 

^TTI TORT WI TO ft 3RTHR ftftt I TOT qTOT TORT ^ftrfftR 1963 cf5t 

23 ^rrorRri ft tot Rft ft c ^ faTlM ft R^ftt ft f^nir ^ 3 ^ 

1 tottrtoto 

T?Pf TORT ftftfftTOT 1963 ft SJRT 27 % TORFft % 3EJFTR TO TORT to qftft^ ft 
^TT TOEft t I ftt % 'feH? MftT STftf^R fttRRF? TTO^jft ft ftftrq 9 ft ^ft 

^ ^T ^ ^ ^ ft eTPJ #ft ft? Rftftf ft ffti? srtfa?, TOTTO 3RTOft % 

trh 12 ft qffrR ftqr i ^ A 

^ RWR ft fft fcTHT J TTTOft % Rlftl ft ftq - TRTOR 3fR 3TTO '<6 ftt HFTeft ft 3TSTST, 

TOft, ffteRR, ftaPl^fftl ft fen? g>T^ff eft fftftsR TOT ft TOftTTR qRft R? ft|R 

W ft ft^dH 3TR£ ftftl ft ft - TOEct # | 

(i) 5 ft TOE, TO RJTOT 3RpRT 10 ft SfTOTT ftftr fftffftcT ft -3ft 3 ft TOE 
WT RJTOR 3RJTOT 5 ft 9 eft ffttfar ft | 

(ii) 3?TO?ft ft *jTOjft ftfftE ft, ft TOct ft 3?ftl RReft ^TSTT qR % TRft 

^ftrift -3ft fftftf ^ran weT ft ertrr 6 to toe ftro ft t, ft ^rt to ft 
IftR ftft^ TOE ftr ftt ft TO ftro toe TOTT 3RE 3 eft | W ^ qft ft 
TOTft WT ftt TOft mft fftftj ftft ftftp ften TOft TOR Tft TRr 
ftfftft cE 31Tfftff ft 1ft? 3TRfftr t 3?R ftr fftfti SRTRSTO RRf ftt Rjft ft 

fti vjrt ft gixT fftrr arftr toe ^an to^t ft ftn ft qft ft <ft ^ \ 

(iti) 3Eg^fft TOfft TO 3T^fft TOTOftft TO fftft ft ft 3TTOft ft TOft ft ft^ 

^ER SRT ^TT ftft ft TORT TORT qR vjftt 3ftft ft 3 \ 

^ ^ ^ ^ ' 3l ^^ lrl ' 3fT ^’ TOTTOTfr! ft GTTOft ft Rift ft 

TOR ft fftftt ftt TOR TO ft^ - TOTOR ft TTB" TOT ft 1ft fR TOftlft ft 
3Tftte 3^TOT TOft 3TRTft TOTft fft? 3TTftft?T qq ft qft ft fft? rrtto ft 

, ft ftq TOTOR ft fftcE qq 3T^qcT ft 3TTqTOTeE?Tf ft ftt TO TOEftt ft I 

fftTORtt qq ftroq : 


6. ^RT ftt 3TRSRT TOft; t eRf IR ftft qft TO qftftft ^R] ftft fft^y ftt rtt TORT ft tr 
qftft % ffti? ftuft-l qft ft RT ft fftr? ttctt ft^ I fftR ftt ftft ftt| 

^ ^ TOft ft fftr? 3TR%?r t, fttft TOftTOTT TOT qft TOT TOft |f ftt ^ft 
TqftteT gRT TOT TOT TOETO ft 3 ft 3H|ft fftfftr ft ftft qft ft TOT TOT TOETO ft I 
^ ^ 3TRte fftftr ft TOft ft ftt fftt qftft ft TORTTO TOT TOETO ft, qfft to 

qqtftcf Megift) ft qftt ■qft tot TOEftt ft i 

TORE^ : 


TOlfft, TO^Rrcl TOHTOlfd ft fftl? TOftf ftt TORSTOT TOPJ ft TOT fttftt TOft TO 
qftftft gRT ft TOlft qft qftf TO fftftroft ft TOlffteT TOftt fftjfqftft qftf ft TORaTOT 
% fft^ ft^ TORER gRT TORT TORT TO TOlft 3TTft?T TTSTORTOE qlfteftr ftftr RFJ fttft I 


2. ara ftsS crnt. ^ afR ^ ^ ’if * anfM afrr * 

f cl ^d FT srf^fr % fcF? 3TT?ffcF TR gft ?M ntf ft?t ^ ^ t, ^ 

^nf^T f^f^rzft ^TT ^FPTO ^RI ^ ^ft 3TT^T 

efFJ Ft*t I 

^foft gift % fere qrejftren. 3Ttflftg> anfe: 

8. 1. gi gg g? ?M gftt % fen? gftg Ftft gft - 


g>. gr?cftg ^FTf^c^ ITT 
*sr. gft gw ft 

g. c^ gw nr 

■g, frfs^ft Wll^t ^Tt gT?F 3 Wf WT ?t eRT^ % fc^ 1 °FFT?t 1962 g 
g^et w *t an g$ Ft i 

gj^T cpt 3 ^Tlf WI ?t «RT^ % foT? MlRb'MtF, sRt. *ftctw FT W^TT, 
gg^r vfoft TJcft STTf^T ^tt ?t, ^ atfa civ^lPi^T, 

Wfimi, mg^t, ^T. iWf^n gg ftg?HR ?t anft gi??ftg ^ ^ 1 

% "g>" gft % 3r«7sfr gfr angst fi?t ?reg w g? ^ wnfl w^tacTT w 
ggm g?^F g^nr Ftgr i ^ n, g aft? g « % 3T^ff eft g^ggr % grt ft grw 
tn?T uhrim^ wft f^gi wggT l 

^ ift tohh t ^ srosft ftre * >rraft 3 ^rar smrnro ^n ft^mT 

gH I u pra 3TTCRW t, HT*PFt % *5 STO ^ ^ 3| , 1 ^* u *"“ |14 * 

g^r g>?ft gft otto ?^rt ^g f^rg^r t%gr wggT l ftft nmet ft 3RWF ft^t gn> gg 

gft atgfa ft' wngT n€f Ftftt I 

2. foftt fftftg ggg? % ggft % fetg gft wft groft fft^fg^t ftF, FF Wragt gft Fftt 

sT^gaff gft gg g>?ft grw ^n angsft ^ ^ ^ ^ ^ 

g5t ^ arjnfcf ^g t^m -i ^ 3ng?ggw3fr g^gfe gR wi 

t 3TSTcIT F^T ggW t 1 


2. g^ cgfg^ip 

g>. gft f^ggfr ^ ^ I^itf g^n t. f^rgn gfet / gefr^tRRT Ft: gr 

f^Rgefft gr^/gf% gttf^r Ft aft? ^t f%?tt aft? ^t f^ f^JT Ft i 

^ f^ri^RFft ^ w1%ct f^ft gg m g? ^ ^ ^g n€t 

FtFT l 

g? ^t giggR t f^> f^mFTng^t % gmef ^r %g ?t?^R ^ ^ ^ 
g^eft ^f 3THKT gfe W ^t ?t^ t ^ c ^Rlqi F gR^t 

giett ^?rft g^t % fetg ^[5^4? % fff gn f^giF ar^g 

t aft? fh ggn? % t^gj? % -qm ang gg?g t Ft fc?ft ^f^r g^t ff 

\jg ferf^gg % ggicFT ^t ^ F<^"ct t I 




_JHE GAZETTE OF INDIA : EXTRAORDINARY _ [Part!!—: 

GfRR PqJPrl qTf4q>T4 cf5T Rep?r qRR Ffqj % R?fc£T tlPol afh? rj^^fj 

^ t P> q? fP4f qq qr 4 f qq pgfpr % ftp? Jpq £ I qffg *4) .3T^I0T 
4fq P 3PRT?J 4 ?nPeT 4f4 % RTRT Rji^rciq gRl qi4t geRRi -iqi $ 
3?2rm erg PqiPiqi 4ff4tT q>? feRT RJTT 4 eft, RF fP4t AfS qj qq q? P^rpef % 
PR GRPR FTTH I 


veR^T 3ft? qTT4f4p f^jjeT 4 FPi Rlpq 3ft? RFeT % qFpT4 % 
?nq 4 q;r4 psqrsd 4 3 rft : 4 q??4 qp Pr4t ?ii4Rr qtq ^ qcjvr gpri ^qrPq i 
Rnrmr^aft % hi-hP 4 Pq ?rw? p4 3pq ?r4i w-uP 4 ar^ar st?t p tilRd 
f4Pxvii P ‘4Tq qP 3l4aTl34 cp TJ?T F5?4 % atpR ?PT$r[ vfR eft cTF 

P qq;- ngl pRT vjiiif i;f j 

^ P 4 ?m ?sm ifcft t % ^ ppqq <p ?pi 

3T^aTT3i i q>i ^R1 cfJSTcfT t ?D d# eft fPqmqa? 4> qppf 4 ?f?qrR <p 3RT 

?pft RReft 4 oT^Zfa^ RRpT hcfq Zpt4 ! 


x fisft Hoi P Pf? R14?d eRtcH\ ~t 3>f ^ TRefT ; 

9. 414t Rcfl «RT *?? Rp qpf qqf pR P^TPH 44 q? PqfPd qpqeTR q4 argqq 

44 ?f c TI % cfpqpf 4t 3TT4cRT cp? ?Rr 4 4 ! i^l FTRefl 4 3TT^ 4 Pt c*TFl Ret 

44) I 

10 . fjfjjergt RT Pwrt : 


1. 4Mt ^kt 'jr rt 4 qr4 3 3ft? 4 qpf % Pr P^rr 44 q? 4qpnr? 

^FfRRT 4 ftfSeRf Rt 3Tt^preT fl 7 Rp4k 4 RrP TT5ft 3fR afft <Jt 

4 qq R1\ 7 1 ?M ^Icft RR ^ rt 4 44t 1 3fR 2 r 4 ^t 7 T?ft % fcR 

RRRR cfRtTeR 4 RReiq't Rt 3Tf^Rjf%RT cfR^ 'g^ ?|^i| 3 ft? RTT44T 4f4R rpsff 

4 / 4r jin rrtrr 4 %rm f^TT i 

2. 3TR2JT 3TR y<PK 4 RPliqcc F 4t4 JR 4RR17, 3fg 7 R RT 3?^ t4 r 'itf4T cR?4 4t 

f^TkrR I4f4 - r? % 3rfe^f4G / fcTsiiftei fcfpr ^rpf ^ ^ f^f 4tR 

RTTf^ 7 I 


RR 4 telRdd ?TT c^r?TeRTT R^taTT 3T R4f4T c T cRTR T : 

fAqftm mterft frrt f44^ f4> rtt feifeer r ^^Hdi q4arr r 4t4t arnffe 

^4 rr aft? R4ei R^taTT 3<i4)R>iei crr?4 4 i< 9 3Tf^Ri4 rt rft j? 4 xRtan 3 TT 4 tf 4 er r? 4 efft 
RgfcT Rt R?T 4 ?iqRleT 3TR l^cRR RT f44^r '4t Pi^(44 y|p4)i4 RtpT I P^fqti 
M 1 P 014 Rt PiRsid p4arr Rf an?iWd r? 4 4> fcR jet41 M?id4qidi r q?^4c;idia4 c4t 
r4 c 4 Pifed ^ cpicRTT q4app ^ Pr P4tPr?r ry4 rt 4t arpRR 4 i 

4^t RRT Rf4fef 

1 ■ 4t4t 'Reft SKI PPr PRl RP? P^Pei 4> Pp 7 4Pq GT^Prat % RCR 4g RTaTRRK 
3 ttPPrt r?4 ^ Pp? PPrr (2) 4 qdn? qq argdN qp 4 f rt P Pp 7 t?r 
4r r?h ?44P 4t4t I 


2. 


Rq PPfqq (1)4 ?T3f4eJ 4qT RRT RPP RT 7 TUd qq qqf RT q4 Pr RRR 4 
t : 



[MFTII—7gtrg3(i)] 


HK4 44TR44: 


ft'*IRT$lwfi % feflj * 

tftcT qftcigd 4 oucitj >h^ckT 'ttPiH (mIcrJ) 

3TKPTT 

tM $> steztct / 

^T4*4 

ftRfi 3 P 4 ^ % 3TS4ST -41 4^ Hp4*H H^TTeRT 
gfRT 4lftcT S^T4 3 ft^cT 3PJH4 4Tc4 4^ 

3RJ 3lft44ft 1 

?P4RJ 

qtcT qpcf£4 Hdlcld j*KI dlftcf3T.4TT/ 3T.4T.4TT. 
jtq 3 fRj cftt 44 yftftft 1 

4T4^4 

sfcft -1 44t%feT4 : 

1 . zm$ 

3TS4ST 

2 . v34TE45T 

^RT 

3. ftftcT 4TeT ft4T4 44 

^TT^RT 

4. 4 ?iftcf> fcPTFT 44 fcRFn^45T 

?T4RT 

5. 3TE45T ^HT 4TftcT 3T.4TT/ 31.4T.4n. 

XJ 4 3R4 R|W>£ 44! 44 yftPlft 1 

^T4RJ 

1 . ^WTST 

3R45T 

2. f^ftcf ifft 4T^ ft*TFT 44 fcT4I'HTSWfT 

R^RI 

3. cblftch fcT4PT 44 fcT^FTl^ 

?T4RT 

4. 3TE4ST j*RT 4lftcf 31.44/ 3T.4T.4TT. 

TTcf 3R4 ftliJRa cRff 44 yftPift t 

^RT 

jjfrft -III 44 IV 4 ^r %fcR ('HIHI-4 #% 

1 . T 3 mTE 4 $T 4T \dd4?l 3R[C[f^rfcT 3 H^cf ^ 

3 TRT 5 T SiRT HlftcT PT4T4TRTST 

3R45T 

2. 44ft^ ft4FT 44 ftHFTTKT^ 

^T4R7 


3. 3fe4$T g[RT HI ft cl 4?ls? cif^bd 3Tft<W'ft ftRT44 
^ 4T.16000 -400-20800 3 44T 4T ^ I 


4. 


3tfZfST £RT dlftct 3T.4TT/ 3T.4T.4fT. 

XTcj 3RZj cfrff 44 4 Id Pi ft I 


^T4RT 
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-111 IV TOf%f^TT(3i^rRTTOdyd): 


1. 

RRm £td yrd Rttot to tdromrosT 

3TFTST 

2. 

toiRto fdro to Ritotost 

TOTTO 

3. 

3TTO5T TRf nTfdcf TORry TTO TO1 

yfd^ sddrofr fdroro dF 

yr. 16000 -400-20800 d TOR TO d 1 

TTOTO 

4. 

3TTO4T TRT TORRT 3T.TO/ 3T.TO.TO. 

TO spy Idwd yd! to ytdfdfd i 

TOTTO 


TdyfytT ml^rod ddfe d fddw Rnd dd ^t yd dt dyi tto 

% 'TOTO % TO d TOfdcl TR TfTOTT £ TOt TO Td d'TT A ; TFi ?l TTTf W 
TOTfq d> fdRd sHcJ'HI % TOcTO T FTd TO "TTOTO TOTH TO fdyfycl Rlf^FTTfl' 
TOTfdfT TOT fd>dt 3TTO 3Tfdrod Td t^TO d vTOf^JcT T?d 3> feF? TTfdcT TR 
TOThTT f ! 

(3) TJTO fcrTTTn d StRiTO fcWFTf d TORT dTO TTed RiTTOTt TO FTcd, TO7TT TOR gRT 
yd Tfliq cd, TOdF TOTcl d TTfdfd TO TO 3TOaT TNT ftsjfftci RTOl TOTOT I 


13. xTCR ^ 

^yy ^qry ^TtTjfd (yyroT ^fdfd) TORT RpdTOJTTO dMI *kA TOt T5 fefl? RdTOT .TOt TO 
Pr^T TR-1 % fdy TOR % TflTOTT TOT % 3TOTO TO yfdRT oWM & -Wf Td 
RTOTRyi TO xTTOTT § 1 fTf TOR Td TOFT Tjdl Idyfrcl Rlf^TOR 4Ri 3] ydddn dd Td 

ciRTg d totr 12 ydd yd stctRi to dy toU rod l fagfyd y tRttto, Tjdr yd dro 

3yyf£[ cp| 6 -idl'd 'TO TO y£ TOT 3 ^h1Rc 1 did Td TTdTT TTTO TO dl T'Fel Ft TO! 
TTOTT t ! 


14. 


TO TOR 


ft to fdTR TORT I 


yd trt yd TOd TOd TRd RryfyTro totRtt to tor ddd yd tdrofdd to 
fd^fdrT toRttor ro yd ropd i 


^ totot t fd> RngfrH yrfdyro to% dt dn tot ddid yd Tdrodddt yd sRdtrro 
TO TTOdl £ “dfdFT TOT% 0K u ll yd felled TOT d fdrod TRTT TO FT I 


zr? dt totot £ fa to fd^T yifdyyfi, s™ d srddr tjir yrterd fi to to 
yTidrod fdRd yryd d ftt rttr yd R-ffiR^iI d d dt, to fti yyro yd 

% Trod yd fdrdd ydro sfR 3 twt4t yd ro^T yRyr yfi ?tot fd^dror ydd i 


TO^rdl tjR tot d 3 rstt^ to % TOrd d, to 3ttttot RFto 3tto gdr Fd tot yd 

3TTTOTO3T Tfed yM TOll % RTO fdf?TO TdTO TO TOT % 31OT, fddt Rd TOT 

G?rf^ yd fdgror toto, dr Rtot to yd 6 Tdd yd smfd d fdq dd to d totto 
y^[ dr fefq TOd dr 3TRTR TO TOd d TRd fRit ynd Rf : 




r*FTlI-Tsre3(i)] 


_ TO WT? ; 3TOT^T - 

l7 TrsJ PrgRvi fera atfetrf fiRfa 3. ^ * aI 5 Bq ' ^ ^ ** 5zraf ^ ra 

qV<wR . srjtnj cpt ijn nfet % amtR w # ^ nmft fefe i 

2 arremft ns eft W PigHtR grerfST M^idiSf ft ^1^1 fe*t } 

3. 3|RJ Wei ft anwtif fftgfnft nft Wfel WH nft M ^ ^ f^fiM Pt^ SRI 

tffenfe fen ^tht I 

ggf yxfR <i>t ^ 3rel«i?n * 

Tfegfo OTR W ^ftWRT etcTT t ftt ^ft fagfiv! aRR! Mftlstlft ft> f^R 

cR fen vuvjmi l 

epaft <Et ferRi - ?cn ajfegg 

tM 3W!S tow ftft ftOT ftcnftfttnRn#amT^^ 

<fcn t fe ft> fe ft nw waft w, wn^ra: fet ^ ^ * 

gftet gR fen RRnT, 3Rfei wn fen wnm afR Rife 1 3R fel Rift 'R ^ 
fen ull^<TT l 


m n<fi % feq ftS^ ^ «* ^ «*« ^n*M|N& ^.KI^Ssh^ 

^ ftft % 3fe afR fefe ^ WTR fet % mfet ft 
fer( jp sfe aranjr fejRft nrfenR <ft wife % R^kr ^ 3ra ^ * ^ 
ft fef a# fen i fe frjfnft arm nft *g nR fen wm nnn 1 

mm ^ft;afe^feftftf^wwnwYiOTii 

ftfe nfe ^ nft nfe ntft ^ * nwft * THT^ 3,1 '*”7^ 

wRt £3 attnfejt <ft wft iw nft ntwaft (^ ^ ^ ^ ^ ^ 7 1 ^ ~ ] 
^rtlp, gtrt ^ra ^3Fn fen I an^ffe wfft afR a^jfet ^ ^ 

ffet fftfen 3 WT $3 nftsn m wstirpr & ftR s«wi “H 1 ^ 

!^<ft Rrf 5RI anft wfer % ft* vm M w fet wrt wm to Rfen, =Rfe 

fer TTT^n feapfT ^fen fe m^rei ^ ^n t I 

nft^sn 3mf^ 

1 sRnnnn ^ 16000-400-20800 sfR ^Ri atfen 

^ ^ *feRT 5RT femn * 3TWR TR cqfefejnl 0t^R - ;:; 

5 RIW nfem srann fewn srt ftfRt yfen sife ^ (2) fe < 3 ' 

% TOwn! <# ?n? w 2 ?4 * fe? n-feten afe& w fen I 

«ra^ fe mft <r fegf^i arfei! *f> st^tR ftgfei ftRft araft ^ 
t <& n| ft afR M fes^ nft an® mfeiw 5RT ^ ^ 

^n ftgffe atfei *i ^ M fertf^t 3R^ ^ ^ *' 

«mpft i 
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(1) «i?l3 fft RA fftgte ftft Aft gTTT ft ATR lift T< AA oiTteeTA Y- 
^ 3T&3> A# FI m VxWm 3te ft? ft ^ aft g^/iTR 5 

IV ft M ft ft Atecr gTTT ftefte % Alte ft ftft tete 


[Past II- 




ft HF ft ATOR t fft fftft eftte ft Ateft&A tjv ft> "?--4 ftcj Hi AA AT 
WHTRW ft fePJ A5TA AT te ate fte ftg n> aa ft teftAi; nqcjfFr ft vycA 
TF HI AT ft te$ ft ft fte AT 3f$ft5TT #IT • "*#l ATF 1%ft 

'eilRvf ft AFR AAFTTA'F ft? AT AA AT fftAT HAT % cu \jft v?ft trg nr ■q^ ft 

tete AT A?ft AT, |TT WR ft TAT-TTRT 3fcjf& ft AT? ftg AT AA ft 

Ateften ttfrAcT ft? te teft h>t teAA? #tt i {?rte te ft ftste 
(2) Hfft tefft ftteTT Ate ^ eft qftteTT 3rftf ft AA ^ T C T ,ijfftl 

ft? te *rer nA?m t, Aft; in pr -ft hsi^ ft for ate , An Ate ft? teg 

etl^cT fftrrte hi Hjpjftt utter ft? Aim arte nte! mft eft 3nA7AA>rn Ate at, 
AA? ft ft 3Tte? Aft ftft ! 


(3) 4 Refill YfftA ft? cflTR ftftr ft ftft fftlftA AfftsTn 3 WAT ten ft? ftf! 

Am TAff FlR ft tete ftft>TT |AT ftftl ft TRH TAR AT ftwffft ATeTT t I 

Ate ftT AT ter ftftft AA qAte?n : 

1 ■ gmpg {I) ftte ft aroft te ft ft or ^ w ft t-tar ten waat ft 

nfrfe TeTT at tei 1 

(2) ft FA te ft AAcT«I R-ft fft^T ft 3Rte fftq Tpjjj f j 

■yfi ft nq>ARTrteE Rtetw qn qte qft nfteift ft 
ft? feTR terir ten w ttartt t I 

2 - ft g ? ft ftqf^ : 

(1) HHT terrA ft tercfei ftft ft nrwnjte qftftarr ^tt h»tai ter 1 

(2) HFft ft ft ft ftt ft? Am (TTjte ft? te) ‘^3T AfP?AT j 

(3) HRAfT nft fttete ft nft te AT tpj fftfte ten wft fft^HI 

WvJAl I 

3 . Atefrf AT 

i. ftft te teft ft Aft AlftftaTT tette Aft # ft tete fftft tete ft? 
3ANTT AT nql^ol ft Aft t (teffftA ft ft ftt Rlfft Ateflft cfA aTJTmA 

A>rft ft> aia) ft nft te ft ftw enter ft teft nft nft rta aaa 
te 1 

is. atft ftftfftr fftftter ft aft ftefte yrfftTR taa, f^ftfra A'kftw rtatat 
te at ftterft ft? n?rft sftr sttata a?t ^cAkaa ten- nsrr fftifte 
^ teft at fft? teqrft AmteR ft? hah ft, af ftte 
A?rft ten Alter A?te tft? tete ftte ft TWwmAte Atew 
ttatrt ar ft ft 1 nfft tertei a?t te TiftteiAA? Aftf ft mv afiT 
TRA ft? te FTTft PlATlftt ft 3HA?AA?TiT ft ft FTT teTA?lftt ft Aft ^ 
te AftvIA tel AHT ft FT? te AT AA AT ATAA ft?TT W TWAT ft 3TAAT 
Aite ft; 3ft?TTT AlftfttaA 3TAfft ft! AcoTAT W T-fATH ft I 




[wn\— ^3(i>] 
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3ito3& qft >Hibdcr!^cfj qftcJten; 33n3T qft 413*31 <?h4 ^ 3^ ***» ^ 

3^1 Fpfl, 3 B3i arftortt % 3 >t 4 Prqi33 qft sntfqft ^ ot#? f^q* «n*F^ 3f3 \?4 
ifcffvftf gft q4t 33 qi i& 33 qfNfcsn % 31313 , qfq B 3 ! g 44 < 3 »i 3 t 3 >iq ^icTr^yHSf? *it?l % eft. 
gq: frm 33 33 #3f (ftffe qr<) f33T ‘iST^T i 

nR^kn i lM qft3tgf^ :- 

cqf^f qft 3ft4tmft IRT qftdtar qft fofifc T STcif ^ 3nq TOPft 33 ftv foR 

gj^q 33, ^ 3R41STT 3T3f4 ^4(td 3Rft 3ft cTT^3 ^ 3T3T Tfe 4 ^ ^qi 

wj 1 PRfcjft qft vrra qr \ 33 Pift mR<Tw! 3pj 14 3ft q^iqi rt 4, pwi fft°rq 3T3f43> mFMstt 

3Tc|fa 3T3I31 4tft % 3T3 cJ3?T 3fS?trf ^I^RKT : 6^8 w ft> 3*33 fcPfl Rt 4 d*T SPlfft 

6T3T% qft f^ftrf 4 33lft> «t>K u lf 3ft Ig^ qft v431cjft 3J33! 41 RT3 I # 41 3ft 3?" 433>, 

^ 3^4153 3fc^ *rorcr #1 % to tflft 33 41, pR4Wt 3ft Rrf^m ffirt % *ne 
tp? % f^rq PrgeM arf^r qft 3 *r fts 4 3T3 >rctpj 43> 3fft4ten arafa ww<\ 3Rft oft q 4 

^jrjf% cR f^qr viTTV I i^Sf> MR41l?n41 3ft TicftqwTncf) WT 4 ypfrf 31?f 3>3cn 3fSpn 431 $ fcf? 
^rqpq vjfH y^cn # eft, 3^4 TTPTRf 3R4ten 3jq14 *f*ifi<i ?Tft 4 «i§o ns<ft # \2Rpfj; 

3TcRTcf cPRFTT cTlf^ ^ 3PT^ 3TW cpt % feR <7>^ Ae-id ^ ! 

ttfttften % qmet ^r # # 4^ arteifM p! ^rf^r g?i l^sitw 
%cfef ^>t rR^s?t ^cHdUjfo ? mv<\ ^ ^ qftw ^ *m, ^ft^s ^ 

cf>i Rrsqi^r t eft ^ 4t '^t 4 arw ^ 

*T3cT #n ^ 3ft 'flcHU? 4" ^f3pft t I 
21 ^31 ^ ggpfT qr 3R4tgTT 3>T Mxigctd 

(1) 3f,^ cppqpft m^\ 3?cft l^gf^r 3ft 3R4ferr A 3f^ 3i Pi^iqn 4> amrrf 3? 

fcrRm 19 3 ftqfftcT 3R4Wr arfr % aid $ % fei? ^ ^ ^rrft 3? 

^i?cT 3ft ^3T ^T f^JT 'vffnjqT I 

(2) nl^kflsfcr 3>4di^l qf^ 3f|p 33 33 fcPB 33 t sfk f4Rpm 19 4 RmfRcr 

jsrjfiR P i 3T to T3 3ft 3rft^T 4> 3R4Wr aprRr ^rtpi 3# jpn, qt, 

\3^ tePH qcjtrpft 33 33 33T4 cR cR f^3T vH^I'l I 

(3) 3ftf 35#3l4t fcRft 33 33 3R4fc3 3T3^f % ^t3H cpi4Pi^iqn 31 3^3 3T3J3T 

PmfRcl f^mpftq 3^3, (qf^ M) 4 q^Frft33, ^3T33333Fftft?fei^ 
SrqtPT wm 33^31 3fl3 qf^ 3? f^Rft 33 33 feW3 33 3ff t eft Phdl 41 3FRJ, 
"#3T F3I f^TJT m|I 4 31 3PI3T ^3T 33 33 3T33T 4wf f^qT RT33I fviRT 33 3? 

P333 33 t I 
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22. fddE FPWd d nd^Ri Ttgf^ W Rf? qfteTT : 

3TWST TEW TEW ET EE EEt EE RwffdE eRei, Rm Ed TRfW 3TTET EElWlcT fdETdW 
3 tWt irffeTT wdM E>Tn Ed wd ET Ftdt I TTTW ft 3WW TEW TEW ET 3;dw EdSTT fdwdk 
Ww, dd TpftefT TWE Ed yfdWT, EdterTT % feTT RTetET, EdSrTT WEEd EE oinTTef, 3TWdf gTTl 

Edsn d \sdl u 1 Fid Ed 3 #eket 3wRt ^wifd fdEwd ee dt fdwfrE e^t tte?ttt t i 

23. fdEPftel wfa d w dt d E# Ftd % EFT^T ETW^E :- 

EE? EE ET MElEcI wfErT Ed 3TWaT FTTT TEW TEW ET Rrfdw 3Wfd W dlcR 3T#E> fdwdtE 
EfteTT Erfdd WTd Fdd, 3TW2IT wd ETTEfdE EE? f^ET WWET I fdWt TEE EE Ed EEWfd % feE[ 
qdSE d Trdd Ftd Ed STu % ^4Rr°fE d> TEE d RiElRd Ftd ET, WEEE? wd E PWlRd Ed$Tf d 
EtM eW Ft WTcE, WTTEd EEET d> EE d EFtwfd ET faWR E# Rwi Ely EE I 

24. ER^ d l :- 

EcdcE dF % feT^J EEfwfddf Ed ETTET ciRkidl (FTT-d-fdRiElR<d) wRw Ewd fE 
3TWEE dRw 3TTTjdTf Ed WfM i ?£rft d 3WFT d FT dF d> TEldt om U ' Eld? 3TfdEEfM 

Ed Tjjdci fdwr widn i ef ft Ed eReRw Ed wdtdt l 

25. dRkidl Rw cf ETET I 

1. ee> dr d ete d wd wIehe! sdr fdwdw ewfRi % ettett et fdgEE 
cZTfEFEt Ed eRmET Ed tM Ecft 3 tR EEtwfcf W We RfEdWl W E' ETmTH W ET^TET 
ETTET ERwdT d RWE fcfWT WTFET WT EW^dl d EFjfWTT 31 TEN ?M eW EE 

Edwfd W Rif 3tttRw dF d RRHdi % Edw d? eeett e? Wet i fdRwr 6 W 

3T^mr RIetieI d> e,e: eWejTE d> eteW d eR^cii, Edt EcFld z? 3i tt Ftdt I 

2. Tddt E?fl ETcd wfEdEl Wt EEEd Ed^TT fdWTFE 3TEET TtT^EEEET El WdT W fdWTEE 
% 3EEIT ET FEE ?|dt d T?ET vEl^EI 3f[T df^F EW d ETTET fcfi f^El WTEET, ^ 
Ed EEE EjW d E?ft wf^Wf Ed FIE Ed WEE EjW W W^wl d EfdW5 (dWt) ^ d 
TTT ETFJET I 

3. Rf^wt W eWwe Edwr % Rte Ri^eh wf^wi Ed WetWe E-Wwfci wfdfd fttt 
heVeR % Rw 3iE*dfdcT sndw W eetttt ettet WWew Rwt wt^e i 

4. te^ee EE idtdwT (1) d (3) d fdflw fdwd ete % Ftd ^ $'< tdfdEEt W ttej 

Wd d 45 PtREe eR^fi eteetW ftW i 

• ; :•;.:. iT EFdE Ed tvrfd Trfdfd :- 

(1) FW fdfdEET % 3IETTTT Ec4e? dF ET EE W feTF EElvTld E1TT fdfclE EEt ET 

fd^f^E E5rd d few EWwrRdt % dr? Ed fdEddw et4 ff d^wdE Edwfd 
Tifdfd fM i 
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(2) Mete te TRf % feR EtRT Rf^tf ^ % fe^ 

M % tfta ^ fifr Et fo ri ^ Rtefa M^'Ptfa 'tf fifct cm §*T 

fcfpTTRl % SRpiR cMi ’ 

27. TT^rfcf^ feR^Rg^:- 

(1) R?T W ?H5 i TK Mftcf ^ f^i % 3TfHT7 tfS 3 

^ TTc^ft cqf^ft if ^ ^ffrf 5RT ^ffcT 3 ^ ^ t, ^ ^ 
qcjsnfl tev# % fte Mfar ^rr ^ ^ cmhnM ^ 

tr fcR[R ften viTT^lT ^ifcF ^ fcTETRTsJfa 3 3TTct t? I 

(2) ^ERH M^Rl gRT cp fcR cmfenf^Zf! cf>t t^mnf^T <JR^ *1*1^ PlHfciRacI 

gffhar cm meH fteT w^T :- 

(^) ttete fxRT^ & wi it R^Ff^T % ^ steRfte #> T^ ^ 

ftqfeuT tepfcT ^#ltrf te4t cRT^fTR ^ "fte" 3ffe 

"3P^" ^Tjft l gRT "fW Wf if 7^ ins 

3 wm eta SPH i ^rcrfte ft*f Wt 3fR wi i TTiftm m 
teif 3fk i 3tete te# # Tft ^ £RT tetRj (3Rte) te fteT trtt it 

(ts) teite te^rfcT te % ^nte q7 it faw t ^ 

fteft ^TT 3WH I 

(tj) ^cprff temfte % fte ^ ^ *i4tii^t i w^r eft te ^icft yten *R 
ippn ^trt tr gRi te 3 ^?t T^fteNf err^ R>4 

teri i 

te:- *). 16000-400-20800 3jk trrT ter te ^ % Ite^PT % fte ^ 
fte% te fite Wer 3TTprrm nm t. Tjte fte ste ^ ifte i 
t^pte (^t ^) "^i?[ Rwf fmr i sTRf Hite i iNf ^ "sr^T’’ #n i 
3. % fte. ^ ^ im ftete ^r t, ^rh ^ 

Hte? crften - ttf - w^Tcn 4twn #ft i 
28. cT^sf ftef^F :- aM J Erere wref i teTte wteft 5M terto tet 

WRT fteft TTcp TK ^ feR cte tefe - ^ 

TT^ i erftecH zfrni gfrf ^Tci % fiiPR sfRT TTcmiR i 6 ^ ^ sraRt ^ 

% feR it - cfR TffcfKTT tt^RT gRT ^ 

tef ftefte efcf), Trf^lf^ % 3R£FTR ^Pft i ^ ^ ^ ^'^ d 
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vJT^T 3fq%rtf t, ft, 3T^cRaT cr, ^ ftfcRi '4 

'hI^kT SftJFq xfn ft i <J'T\ eft 3Tft ftt uRftft ! 

29. < TO>gr ir aferr foi ^ fftftqft ft fftftr ft Ftft fq -ft. ftfftR -30 

^ ?lft TR, 3TER^ fftfftuftt 3 fftftftcf Reft T#RT ft ftft f q MR 3 FT FN 

qy. ftFeT % ftcTReT chn^TT^t % fftcRF ftft TO vRTftt Tcftt Arfft FT %f q5f 3TR 
t r t ftt i-'fqrM tFT ^cfl ft Ffft fft^JcRT fftft FTlftcjlcH,' cZriftti fft?Jif\?T FRFeTl eft 
3TFFF FScii ft 3!FFf RT^aT'f FFF^FT ft | 

^ i^P-PTF FF eii^ 00 ft ft Mg’ RT0R gKi RTF RTF TO R?rrfftc! Ffftt 
TftftTf cTFJ Fft oft OR ftfftFft % ftM ftt WlcftfR 0 fqRg Tft ft FR Mq FRR 
?«RT RTF RTF TT Rft faffe R7 ft TrrfftTT RTcft eft aj^en FRft 

Tift TTftt SRjftft) 07 TRFFT fftF7 TTRTT I 

Fn ftpftft % Pi4ff ft Fftft r4f ftlft TT HTTcT eft 3TKf§T % ft^F 3> fftrr ftr fftqj 
RTTT I 

31. ftTTH ftft 3TTTTT:- 

FR f^FTft ft RTF Rft fftfftFRJTfc&FT, Tftft Tft ftft Rif ipr ftftFftf % ^ ftft 
ft FOd ij4 FTPJ ft Pm ft)' eft FFT pRRT fcRFT RcTT ft I 

F?ift ftr FR ftto ft Prrt fqPiqq, ftftFi, Tftft fft iifM 0 strrt ftn tft 
^ ^ strtt eft M 0ftcjft eft fq ftftRRT % tftf qmyrft ft ^Frftcr 

FRTRT f3TT RT IftRT g3n RTRT vSTP^TT I 




un M 



f^TFT A fort? **<ft fore I 
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fc^ui :—5IRJcl WT ^ftWI T£f W&fo fafwi V*m R. HOTlft 324 3 29 Witt, 1964 ^ 

U^lfvid *TR $, 3fk f=TR TO* ^ fair rpj : __ 

1 3irer JJ<^T ^TWT3T WT-2, ft.25.12.1969 

2 aim Tfum ttft- 2, fc. 16.04.1970 Xj4 30.07.1970 

3 ami TTFT-2, ft.25.01.1979 

4 ami V&l Wl-2, ft.22.03.1979 

5 yft *J*T 31R *[.115, fe.07.10.1980 

6 arm h^t qm-2, ft.03.12.1996 

7 vif[ 3TR ?i.362 (i) t fe.13.08.1996 

MINISTRY OF SHIPPING 
(PORTS WING) 

NOTIFICATION 

New Delhi, the 27th August, 2009 

G.S.R. 601(E).— In exercise of the Powers conferred by Sub-section (1) of Section 
124, read with Sub-Section (1) of Section 132 of the Major Port Trusts Act, 1963 (38 of 1963), the Central 
Government hereby approves the Visakhapatnam Port Trust Employee’s (Recruitment, Seniority and 
Promotion) Amendment Regulations, 2009 made by the Board of Trustees of Visakhapatnam Port Trust as 
set out in the Schedule annexed to this Notification. 

The said Regulations shall come into force from the date of publication of this Notification in the 
Official Gazette. 

SCHEDULE 

VISAKHAPATNAM PORT TRUST 

Visakhapatnam Port Trust Employees (Recruitment, Seniority and Promotion) Amendment Regulations, 2009 

In exercise of the powers conferred by Section 28 of the Major Port Trusts Act, 1963 (38 of 1963), 
the Board of Trustees of the Visakhapatnam Port Trust hereby makes the following regulations further to 
amend the Visakhapatnam Port Trust Employees’ (Recruitment, Seniority and Promotion) Regulations 
1980 as amended from time to time. 

These Regulations may be called the Visakhapatnam Port Trust Employees (Recruitment, 
Seniority and Promotion) Amendment Regulations 2009. 
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THE YtSAKHAPATNAM PORT TRUST EMPLOYEES (RECRUITMENT 
SENIORITY AND PROMOTION) REGULATIONS. 2009 


In exercise of the powers conferred by Section 28 of the Major Port Trusts 

Act, 1963 (38 of 1SS3), the Board of Trustees of Visakhapatnam Port hereby makes 

the following regulations, namely. 

Sho?1 Title and Commencement 

1. (1) Tnese Regulations may be called the Visakhapatnam Port Trust 

Employees (Recruitment, Seniority and Promotion) Regulations 2009 

(2) They shall come into force on the date of publication of the approval of the 

Central Government as required under the provisions of Section 124 and 

132 of Major Port Trusts Act, 1963 in the Gazette of India. 

A pplication 

2. These Regulations shall apply to all posts created under Section 27 of the 
Act under the Board (including those covered by clause (a) of sub-section 
(1) of section 24 of the Act.) 

Definition 

3. In these regulations, unless the context otherwise requires. 

(a) “Act" means the Major Port Trusts Act, 1963 (38 of 1963). 

(b) “Analogous post” means a post of which the duties and level of 
responsibilities and the pay ranges are comparable to those of the post 
to which selection is to be made. 

(c) “Appointing Authority” in relation to any grade or post means the 
authority empowered under the Visakhapatnam Port Trust Employees 
(Classification, Control and Appeal) Regulations 1968, to make 
appointment to that grade or post. 

(d) “Board” Chairman, Deputy Chairman and “Head of Department” have 
the meanings respectively assigned to them under the Act 

(e) “Class-1 posts”, Class-ll posts” Class-Ill posts” and Class-IV posts” 
shall have the same meaning as assigned to them in Regulation 4 of 
the Visakhapatnam Port Trust Employees (Classification, Control and 
Appeal) Regulations, 1968. 

(f) “Departmental promotion Committee constituted” means a committee 
from time to time under Regulation 26 for the purpose of making 
recommendation for promotion to or confirmation in any grade or post 
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(g) “Direct Recruit” means a person recruited on the basis of a competitive 
examination or test and / or interview by services selection committee. 

:h) “Employee" means an employee of the Board. 

(i) “Grade” means any of the grades specified in the Schedule of 
Employees prepared and sanctioned under Section 23 of the Act. 

(j) “Lien” means the title of an employee to hold on regular basis, either 
immediately or on the termination of a period or periods of absence, a 
post to which he has been appointed on regular basis and on which he 
is not on proba> u,. 

Provided that the title to hold a regular post shall be subject to the 
condition that the junior most person in the grade will be liable to be 
reverted to the lower grade if the number of persons so entitled is more 
than the posts ava ; -'ble in that grade. 

(k) “Permanent Employee” means an employee who has been 
substantively appointed to a permanent post. 

(l) “Schedule” means the schedule appended to these regulations. 

(m) “Scheduled Castes” and “Scheduled Tribes" shall have the meanings 
respectively assigned to them in Clauses (24) and (25) of article 366 of 
the Constitution of India. 

(n) “Select List" in relation to any grade or post means the select list 
prepared in accordance with regulation 13 for that grade or post. 

(o) “Selection Post” means a post declared as such under Regulation 5 of 
these regulations. 

(p) “Services Selection Committee” means the Committee constituted 
under Regulation 12 for the selection of candidates by means of a 
written test, a trade test and / or interview for appointment to posts 
reserved for direct recruitment. 

(q) “Temporary Employee” means an employee holding a temporary post 
or officiating in a permanent post or on probation in his appointment in 
the service of the Board. 

MANNER OF APPOINTMENT 

4. All appointments to the posts to which these regulations apply shall be 
made in accordance with the provisions of these regulations. Appointment 
may be made either by promotion or by absorption or deputation or direct 
recruitment. Deputation will be of employees from the Major Ports, Central 
Govt., State Govts, Autonomous bodies, Govt. Companies fulfilling the 
criteria of eligibility prescribed for the post. The normal period of 
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deputation is 3 years which is extendable to 4 years. In exceptional 
circumstances/this can be extended to five years. 

‘Provided that the appointment in respect of posts treated as Heads of 
Department and posts one level below the HOD, all the vacancies shall be 
filled by "Composite method of recruitment”, i.e. through 
promotion/transfer/deputation on absorption basis failing which deputation 
and failing both by direct recruitment. The promotion/transfer on absorption 
will be from the officers form Major Port Trusts fulfilling the criteria of 
eligibility prescribed in the Schedule annexed to the Regulation” 


SCHEDULES 


The manner of appointment i.e. whether by direct recruitment or by 
departmental promotion or absorption or deputation, the qualification, 
age, education, training requirements of experience, classification of 
posts as selection posts or non-selection posts and other matters 
connected with the appointments to various posts shall be shown in the 
Schedule annexed to these Regulations in respect of Class-1 posts. In 
respect of Class-ll, Class-Ill and Class-IV posts the manner of 
appointment shall be as laid down by the Board from time to time. The 
Schedule shall also show the authorised permanent and temporary 
strength of the various grades as shown in the Schedule of Employees 
prepared under the provisions of Section-23 of the Major Port Trusts Act 
1963. This strength is liable to change from time to time under the 
provisions of Section-27 of the Major Port Trusts Act, 1963. The eligibility 
requirements prescribed for direct recruitment will apply in the case of 
promotion to the extent mentioned in Column-9 of the schedule and 
requirement of experience for promotion will be as prescribed in Column 
12 of the schedule. 


Provided that the prescribed upper age limits may be relaxed by 
the Central Govt, in case of the HODs and by the Chairman in all other 
cases for reasons to be recorded in writing for direct recruitment / 
absorption/deputation as under:- 

(i) Upto 5 years where the minimum experience prescribed is 10 years 
or more and upto 3 years where the minimum experience 
prescribed is 5 to 9 years. 

(ii) In the case of a candidate who is an ex-serviceman, i.e. ex¬ 
employee of India s Defence Forces, and who has put in not less 
than 6 months continuous service in the Defence Forces, upto the 
extent of the service rendered by him in the Defence Forces plus 
three years where the vacancy to be filled is a vacancy reserved for 
such ex-servicemen and dependants of those killed in action and 
upto the extent of the service rendered by him in the Defence 

Forces, where the vacancy to be filled is an unreserved vacancy’ 
and y ' 

(lii) In the case of candidate belonging to the Scheduled Castes or the 
Scheduled Tribes or other Backward classes in accordance with 
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such orders as the Central Government may issue from time to time 
in this regard. 

Provided further that the requirement of experience is relaxable at 
the discretion of the Central Govt, in the case of candidates belonging to 
the Scheduled Castes and the Scheduled Tribes if at any stage of 
selection, the Central Govt, is of the opinion that sufficient number of 
candidates from these communities possessing the requisite experience 
are not likely to be available to fill up the posts reserved for them. 

ROSTER OF VACANCIES 

6. A roster shall be maintained for each grade to show whether a particular 
vacancy should be filled by direct recruitment or promotion. However, if a 
vacancy which is reserved for direct recruitment cannot be filled by direct 
recruitment, it may be filled by promotion and the next vacancy shall be 
filled by direct recruitment. Similar practice can be followed in the case of 
a vacancy reserved for promotion but cannot be filled by promotion 

method. 

RESERVATION 

7 (1) Orders issued by the Central Govt, from time to time for reservation of 

posts under it, whether to be filled by direct recruitment or promotion in 
favour of the Scheduled Castes and Scheduled Tribes shall apply 
mutatis mutandis to all appointments covered by these regulations. 

(2) Orders issued by the Central Qovt. from time to time for the 
reservation of posts under it in favour of other Backward classes, Ex- 
servicemen and Dependants of those killed in action, Sportsmen and 
Physically handicapped persons shall also apply mutatis mutandis to 
appointments covered by these regulations and to which direct 
recruitment is made. 

8. NATIONALITY. CHARACTER. PHYSICAL FIT NESS ETC. FOR DIRECT 
RECRUITMENT; 

(1) In order to be eligible for direct recruitment to any grade or post, a candidate 

must be¬ 
ta) A Citizen of India; or 

(b) A subject of Nepal; or 

(c) A subject of Bhutan; or 

(d) A Tibetan refugee who came over to India before the 1 January, 
1962 with the intention of permanently settling in India or 

(e) A person of Indian origin who has migrated from Pakistan, Burma, 
Sri Lanka or the East African countries of Kenya, Uganda, the United Republic of 
Tanzania, Zambia, Malawi, Zaire and Ethiopia and Vietnam with the intention of 
permanently settling in India. 
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Govided that a candidate belonging to category (a) shall produce such proof 
nationality as the Chairman may, from time to time require Provided further 
5 o candidate belonging to categories (b), (c> (b) and (e) shall be a person in 
"se favour a certificate of Eligibility has been issued by the Govt, of india. 

provided a'sc tnat 3 candidate in whose case the proof of nationality or a 
RT..;ete of eligibility is necessary may be provisionally appointed, pending the 
• faction by him of the necessary certificate in his favour from the Central Govt., as 

case may be. in such cases the provisional appointment shall not exceed a 

to of one year. 

The Chairman may, with the prior approval of the Central Govt., modify or 
•r any of the requirements of sub regulation G) when an appointment for work of 
>c’rG; nature is to be made and it is not practicable to obtain a suitable candidate 
'•’G the require; cents of these regulations 


v ’ - r ~ * 

rR' 'A r ho nas ente r sd into or contracted a marriage with person having a 

soouss Mrxr or 


■TCP a spouse living has enterec into or contracted a marriage with 

■R tf): ; 


t** apply 


onaibie for appointment to any grade or post to which these 


ca 


ap r 
ot! •- 
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h-ovided tnat the Centra! Govt, in case of HODs and Chairman in all other 
may if satisfied that such marriage is permissible under the persona! taw 
soie to such person and the other party to the marriage and that there are 
mbs for so doing, exempt any person from the operation of this sub 


ion 


• candidate must satisry the appointing authority that his character and 
.«i-tcedems u r e suen as to make him suitaoie for appointment to any grade or 
>o-m No candidate who has been convicted by a Court or law for arToffence 
v.owing moral turpitude or who nas bee-; adjudged as an insolvent shall be 
mmole tor appointment to a grade or post 

• '.a n .ate snah be in good mental and physical health and free from any 

' : ' e p-o(3 likely to interfere with the discharge of his duties as an 

^••.■cRovoe of the Board. A candidate who after such medical examination as 
■i\ Govt, m case of HODs and Chapman in all other cases may 
• found not to satisfy those requirements shall not be appointed. 


nny question smses whether a candidate does or does not satisfy all or any 
ne requirements of this regulation, the same shall be decided by the 
Govt. ;n case of HODs and Chairman in all other cases. 
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ELIGIBILITY OF EXISTING EMPLOYEES FOR DIRECT RECRUITMENT 

9. When the posts required to be filled by direct recruitment are advertised, 
employees already in service may also apply, provided they possess the 
prescribed qualifications and experience. Age limit in' such cases will not 
apply. 

ADVERTISEMENT OF VACANCIES 

10. (1) Vacancies of Class-Ill & IV posts to be filled by direct recruitment shall 

be notified to the Local Employment Exchange! In case sufficient 
number of eligible and suitable candidates are not available, the 
vacancies be advertised in News papers published with in the State. 
Class. I & Class. II posts intended to be filled by direct recruitment .shall 
be advertised in National and Local dailies and / or Employment News. 
(2) The crucial date for determining the qualification, experience and age 
shall be the first day of the month in which the post is notified/ 
advertised unless otherwise specified. 

CONDUCT OF WRITTEN OR SKILL TESTS IN CERTAIN CASES: 

11. The Appointing Authority may decide whether a written or skill test or both 
should be held and also name the officer who should hold the said test and 
the manner in which the test should be held and other details thereof. It shall 
be open to the Appointing Authority to engage a consultant or a firm of 
consultants to conduct a written or skill test. 

SERVICES SELECTION COMMITTEE: 

12. (1) There shaii be a Sen/ices Selection Committee for each grade or post, 

as mentioned in sub regulation (2) to conduct interviews of eligible 
candidates for making selection of candidates for appointment to 
different posts by direct recruitment. 

(2) The category of posts and the composition of the Services Selection 
Committees referred to in sub regulation (1) shall be the following, 
namely: 

a) For HODs 

Joint Secretary (Ports) of the Ministry of Shipping ■ - 

Chairman / Dy. Chairman of the Port 

Any other Port Chairman or an officer having wide 
experience in the field to be nominated by the Ministry 
of Shipping 

Representative of SC/ST & OBCs nominated by 
the Ministry of Shipping 


Chairman 

Member 

Member 

Member 
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For Class j Posts 

(i) Chairman 

(ii) Deputy Chairman 

(iii) HOD in charge of the Department in which 
the vacancy occurs 

(iv) HOD in charge of the Personnel 

(v) Representative cf SC/ST & OBCs nominated - 
by the Chairman 

For Class is Pos ts 

i) Deputy Chairman 

ii) Head of the Department in v/hich the 
vacancy arises 


iii) Head of the Department in charge of 

Personnel 

iv) Representative of SC/ST & OBC’s 
nominated by the Chairman 


For Class- Ill and C! ass-IV posts (Common Categ ories^ 

i) Deputy Chairman or in his absence, HOD nominated- 
by the Chairman of the Board 

ii) Head of the Department in charge of 
Personnel 

iii) a senior Officer in the grade not befow Rs. 16000- - 

400-20800 to be nominated by the Chairman 

iv) Representative of SC/ST & OSC's 
nominated by the Chairman 

For Cia ss-in and Ciass-iV postsCUncommon Categorie s) 

i) HOD, where the vacancy arises 

ii) Head of the Department in charge of 

Personnel 

m) A senior Officer of the concerned Division 

in the grade not. below Rs. 16000-400-20800 to De¬ 
nominated by the Chairman 

iv) Representative of SC/ST & OBC’s 
nominated by the Chairman 


Chairman 

Member 

Member 

Member 

Member 

Chairman 

Member 

Member 

Member 

Chairman 

Member 

Member 

Member 

Chairman 

Member 

Member 

Member 
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The Appointing Authority may also nominate any person not in the 
service of the Board to be a member of Services Selection Committee if such a 
person is specialized in the relevant field. Where any member of a Services 
Selection Committee is not available, the Appointing Authority may nominate another 
officer of appropriate level in his place to attend the meeting. 

(3) Where recruitment to vacancies in grades common to more than one 
department is made in a common selection, the composition of the 
committee shall be decided by the Chairman in each case. 

13. SELECT LIST : 

The Services Selection Committee may recommend, in the order of merit, as 
adjudged by it, the names of the selected candidates to be kept on a select list for 
consideration of appointment to posts earmarked for direct recruits. Such a list 
shall be deemed to be valid for a period of 12 months, from the date on which the list 
is approved by the Appointing Authority. It is open to the Appointing Authority to 
extend the validity of the list for a period not exceeding six months or until a fresh 
select list is approved, whichever is earlier. 

14. CONSIDERATION OF RECOMMENDATIONS OF SERVICES SELECTION 

COMMITTEE AND ADHOC APPOINTMENTS 

All appointments by direct recruitment shall be made by the Appointing 
Authority on the recommendations of the concerned Services Selection Committee. 

Provided that it shall be open to the Appointing Authority, for reasons to be 
recorded in writing, not to accept the recommendations of Services Selection 
Committee. 

Provided further that where the Appointing Authority is an authority 
subordinate to the Chairman and the authority disagrees with such 
recommendations in any case, it shall record its reasons for such disagreement and 
submit the case to the Chairman who shall decide the same. 

Provided also that in the case of a purely temporary post, a leave vacancy or 
a vacancy earmarked for direct recruitment requiring immediate filling up, the 
Chairman may appoint a person who is eligible to fill the vacant post for a period of 
six months at a time and not exceeding one year on ad hoc basis, subject to the 
condition that: 

(1) Ad-hoc appointment, where unavoidable, should be made only 
strict subject to fulfilling the qualifications, experience provided 
in the RRs. 

(2) Total period of appointment to a temporary post will not exceed 
the tenure the post. 

(3) In other cases, the temporary appointment should be replaced 
by a regular appointment from the select list as soon as 
possible. 
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15. CANVASSING SUPPORT, A DISQUALIFICATION 

Any endeavor on the part of a person to canvass support by direct or indirect 
method for appointment to a post or for promotion to a higher post shall disqualify 
him for the appointment or promotion. 

16. SUPPRESSION OF FACTS, A DISQUALIFICATION 

Any candidate who is found to have knowingly furnished any particulars which 
are false or have suppressed material information of a character, which if known 
would ordinarily have debarred him from getting an appointment to a grade or post, 
is liable to be disqualified, and, if appointed, to be dismissed from service 

17. CANCELLATION OF APPOINTMENT ORDER 

If a candidate selected for the post earmarked for direct recruits fails to join 
duty within the date mentioned in the offer of appointment and where no such date is 
mentioned within 30days of the date of issue of the offer of appointment or within 
such extended period as the Appointing Authority may agree, the offer of 
appointment shall be deemed to have been cancelled. 

18. PA YMENT OF TRAVELING ALLOWANCE FOR ATTENDING INTERVIEW 

In the case of posts filled by direct recruitment, all journeys which the 
candidates (Including persons already in the service of the Board) may have to 
perform for the purpose of written and practical tests or interviews shall be at their 
own costs. However, candidates belonging to Scheduled Castes or the Scheduled 
Tribes called for written or trade tests or interview shall be granted traveling 
allowance equal to first class rail fare by shortest practicable route both ways on 
production of proof to the effect that he has actually performed the inward journey. 

19. PROBATION PERIOD 


(1) Every person appointed to a post by direct recruitment or promotion or 
absorption shall, subject to the provisions of sub-regulation (2) & (3), be on probation 
for a period of two years except in case of persons appointed on absorption basis 
through composite method of recruitment in the posts of HODs and Dy. HODs 
carrying the scales of pay of Rs. 16000-400-20800 and above. 

Provided that where the appointment itself is for a period specified in the 
appointment order, such appointment shall stand terminated on the expiry of such 
period, unless such period is extended by the Appointing Authority. 

Provided that, when the appointment is made by the direct recruitment and the 
post carries a scale of pay, the maximum of which does not exceed Rs 11,975/-the 
period of probation shali be one year. 

Provided that, there shall not be any probation in case of appointments by 
promotion within Class-Ill and Class-IV grades. 
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Provided further that, if an employee on probation to a grade or post is 
appointed to officiate in a higher grade or post, he shall be eligible to count the 
duration of his appointment to a higher grade or post to complete probation in his 
lower grade or post. Similarly, if an employee has previously been appointed to 
officiate in a grade or post, he may on appointment to the similar grade or post on 
probation will be eligible to count such officiating period (Excluding Ad-hoc service) 
to complete probation in the grade or post. 

(2) The period of probation may, if the Appointing Authority deems fit, be 
extended for a specific period at a time, but the total period of such 
extensions shall not, save where any extension is necessary by reason 
of any departmental or legal proceedings pending against the 
employee, ex'" one year. 

(3) During the jwrl-xl of his probation, an employee may be required to 
undergo such departmental training and pass such departmental tests, 
as the Appointing Authority may, from time to time, specify in this 
behalf. 

20. CONFIRMATION OF ■EMPLOYEES ON PROBATION. 

(1) GeneraI • 

(i) Confirmation will be made only once in the service of an employee 
which will be in the entry grade. 

(ii) Confirmation is de-linked from the availability of permanent vacancies 
in the grade. In other words, an officer who has successfully 
completed the probation may be considered for confirmation. 

(2) Confirmation in the grade to which initially recruited . 

(i) As at present, the appointee should satisfactorily complete the 
probation. 

(ii) The case will be placed before DPC (for confirmation). 

(ii) A specific order of confirmation will be issued, when the case is cleared 
from all angles. 

(3) On Promotion 

(i) If the recruitment rules do not prescribe any probation, an officer 
promoted on regular basis (after following the prescribed DPC, etc., 
procedure) will have all the benefits that the person confirmed in that grade 
would have. 

(ii) Where probation is prescribed, the Appointing Authority will on 
completion of the prescribed period of probation assess the work and conduct 
of the officer himself and in case the conclusion is that the officer is fit to hold 
the higher grade, he will pass an order declaring that the person concerned 
has successfully completed the probation. If work of the officer has not been 
satisfactory or needs to be watched for some more time, he may revert him to 
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the post or grade from which he was promoted, or extend the period of 

probation as the case may be. 

Since there will be no confirmation on promotion before an official is declared 
to have completed the probation satisfactorily, a rigorous screening of his 
performance should be made and there should be no hesitation to revert a person to 
the post or grade from which he was promoted if the work of the officer during 
probation has not been satisfactory. 

QpLOjjJLMfjoR of probationers: A person appointed against a permanent post as a 
direct recruit with definite conditions of probation is to be confirmed in the grade with 
effect from the date on which he successfully completes the period of probation. The 
decision whether he should be confirmed or his probation extended should be taken 
soon after the expiry of the initial probationary period, i.e. ordinarily within 6 to 8 
weeks and communicated to the employee together with the reasons In case of 
extension. Even though the meetings of the DPC may be held after the termination 
of the period of probation of direct recruits, a person appointed’against a permanent 
post with definite conditions of probation is to be confirmed in the grade with effect 
from the date on which he successfully completes the period of probation. A 
probationer who is not making satisfactory progress or who shown himself to be 
inadequate for the service should be informed of his shortcomings well before the 
expiry of the original probationary period so that he can make severe efforts at self- 
improvement. 

In the case of probation, the DPC should not determine the relative grading of 
officers but only decide whether they should be declared to have completed the 
probation satisfactorily. If the performance of any probationer is not satisfactory, the 
DPC may advise whether the period of probation should be extended or whether he 
should be discharged from service. 


21 • DISCHARGE OR RE VERSION OF EMPLOYE ES ON PROgATjOki 

(1) . If an employee on probation in his first appointment is not considered fit, on 

the basis of his conduct or performance, for confirmation at the end of the period of 
probation prescribed in Regulation 19, he shali be discharged from the service of the 
Board. 

(2) . If an employee on probation who holds a lien on a post and does not 
complete the period of probation as specified under Regulation 19, to the satisfaction 
of the Appointing Authority, he may be reverted to the post on which he holds a lien. 

(3) If an employee during the period of probation on a post is considered unfit for 
further retention in that post on the basis of performance or conduct or failure to pass 
the departmental test if prescribed, he shall be liable to be discharged from service 
at any time, if he has no lien on any post or reverted to the .post in which he holds a 

lien 
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22. DEPARTMENTAL TEST FOR PROMOTION. CONFIRMATION IN CERTAIN 
CASES: 

The Chairman may specify, from time to time, the posts confirmation in or 
promotion to which shall be subject to the passing of a qualifying departmental test, if 
any. The Chairman may also specify, from time to time, the details of the qualifying 
departmental test such as the procedure for holding the test, the syllabus for the test, 
the intervals at which the test shall be held, the maximum period within which the 
test shall be passed by the candidates, etc. 


23. REVERSION DUE TO FAILURE IN DEPARTMENTAL TEST 


An employee promoted to a post shall pass such qualifying departmental test, 
if any, as may be specified by the Chairman from time to time, within such period, as 
may be specified by him failing which the employee shall be reverted. When the 
passing of a test is specified as a condition precedent to promotion to a higher post, 
no employee shall be considered for promotion to such a post, until he passes the 

prescribed test. 

24. SENIORITY LIST ' 

An up-to-date gradation list indicating the inter-se seniority of the employees 
shall be maintained for each grade. The list shall indicate separately the permanent 
and temporary employees in each grade. The list shall be circulated every year. 

25. FIXATION OF SENIORITY 

(1) The seniority of persons directly recruited to a grade and persons appointed 
on the basis of departmental promotion shall be assigned inter-se seniority according 
to rotation of vacancies between direct recruits and promotees which shall be based 
on the quota of vacancies in the grade reserved for direct recruitment and promotion 
as indicated in the schedule. In cases, where exchange of vacancies has been 
resorted to, as per Regulation 6, the seniority will be as per the mode of filling up. 

(2) Direct recruits shall be ranked inter-se in the order of merit in which they are 
places in the select list on the basis of their performance in the examination or 
interview or both the recruits of an earlier select list being ranked senior to those of a 
later select list. 

(3) Persons appointed against promotion quota of vacancies shall be ranked 
inter-se according to the order in which they are approved for promotion by the 
Department Promotion Committee. 

4) Notwithstanding anything contained in sub-regulations (1) to (3) above, the 
seniority already determined prior to the commencement of these regulations shall 
remain unaffected. 
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26. pgPARTMENTAL PROMOTION COMMITTEE 
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(1» ( nere shall be a Departmental Promotion Committee for each grade or post to 

recommend a panel of employees for appointment to different posts by promotion in 
accordance with these regulation. 

(2) The composition of the Departmental Promotion Committee will be the same 
as me- of the Service Selection Committee as laid down in Regulations 12 and the 
va' dity 0 : the panel shall be the same as mentioned in Regulation 13. 

27 FIELD OF SELECTIO N FOR PROMOTION 

(V: Where one or more posts in a grade are required to be filled by promotion 
threap selection method from employees holding posts in the feeder grade in 
accordance !h8 prescribed recruitment rules, 'employees holding the" eligible 
pow.t and having the prescribed qualifications and experience for promotion shal I be 
centered tor pro-motion, f they fall within the zone of consideration. 

( 2 ) 1 he fOjlow«»)Q procedure shall be observed while recommendino employees for 
promotion through selection method: 

a) The Departmental Promotion Committee (OPC) shall determine the merit of 

assessed for promotion with reference to the prescribed benchmark and 
acorn, Wgiy erode the Officers as W or 'unfit’ only these who are graded fit' by 
the t/PC r=haif be included and arranged in the select list in order of their inter-se 
ser omy ih« feeder grade. Officers who are graded as unfit' by the DPC shall not 
fcn* : -octed s? ? ths ’?e iso! l?st. 

b) : Departmental Promotion Committees shall also consider the cases of 
elm m n employees who are on foreign service or on study leave. 

c) i no instructions issued by the Govt, from time to time on orocedure to be 

followed in DPC proceedings in respect of Govt, servants shall mutates mutandis 
app\... 

Note. For absorption to the post carrying pay scale of R$. 16000-400-20800 and 
a»A;ve uno for which composite method of recruitment is adopted, the benchmark in 
th* ovucu pacing «na«» be ‘Very Good’. In alt other cases, the benchmark shall be 
'‘good’ 

(3) rcr promotion to non*selection posts, where no benchmark ;s specified, the 
enters for selection snail be seniority-cum-fitness. 

28. ADrHOC APPOINTMENTS 


h; o? imn-eteats necessity when a parts! recommenced by the 
Dep#. Promotion Committee has been used up the Appointing Authority may 

mri[J 3 >' -m;y sd-ho*:- appointment to a post, by appointing the server most eligible 
c -' • ■---To employee «n trie feeder grade or post, up to a period of six months at a 

tirm net exceeding one year or fill a new panel is recommended by the 
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Deoartmental Promotion Committee, whichever is earlier. The ad-hoc appointment, 
where unavoidable, should be made only strictly subject to fulfilling the qualification, 
experience provided in the R.Rs. 


29. COMPASSIONATE APPOINTMENTS 


Notwithstanding anything contained in these regulations, the Chairman may 
dispense with the normal procedure of recruitment prescribed in these r^ulaftwv. 
and appoint to a Class-Ill or Class-IV post the legitimate son or daughte. or he 
surviving spouse of an employee of the Board, who dies while in service , if the 
person to be so appointed possesses the prescribed qualifications and experience 
and is otherwise found suitable. 

30. INTFRPRETATION 

In the application of these Regulations all the instructions of the Central 
Government as amended from time to time which are not contrary to any of the 
provisions of these Regulations and all instructions issued from time to bme by the 
Central Government which cover matters not specifically covered will be fo,lowed. 

Where a doubt arises as to the interpretation of any of these Regulations, the 
matter shall be referred to the Chairman for a decision. 

31. REPEAL AND SAVINGS 

All the regulations, procedures, practices, and customs corresponding to 
these regulations and in force immediately before the commencement of these 
regulations are hereby repealed. 

Provided that any order made or action taken under the regulations, 
procedures, practices, and customs so repealed, shall be deemed to have been 
made or taken under the corresponding provisions of these regulations. 
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Remarks 

'14 


Incase of 

Promotion/absorptionV deputation, 
grades from which it should be 
made 

13 

For absorption through composite 
mefood, Officers holding 

analogous posts or the post of 
Chief Medical Officer in Category- 
11 ports with 2 year regular service 
in the grade or officers holding 
posts in the scale of pay of 
Rs 17500-22300 with 4 years 
regular service in the grade or 
officers holding posts in the scale 
of pay of Rs.16000-20800 with 5 
years regular service in the grade 
in the Mecical Deptt. in a Major 
Port Trust will be eligible. For 
deputation, officers holding 
analogous posts or officers 
holding post of Chief Medical 
Officer and equivalent post in 
Medical deptt in the scale of pay 
Rsl8500-23900 with 2 years 
regular service in the grade or 
officers holding posts of 
Sr Dy.Chief Medfoal Officer and 
equivalent specialist posts in the 
scale of pay of Rs l6000-20800 
and above in Medical deptt. with 

5 years regular service in the 
grade in Govt/ SemFGovtf PSUs 
or Autonomous Bodies will be 
eligible The selection is by merit 
for which the benchmark in 
overall grading in the ACRs wi 
not be bekw "Veiy good". 

Method of 
recruitment 
(whether by 
direct 

recruitment 
or by 

promotion/ 

absorption/ 

deputation 

19 

By absorption 
through 
composite 
method 
foiling which 
by deputation 
and foiling 
both by direct 
recruitment 

Period of 
Probation 
(in years) 

— 

< 

± 

Whether (a) Age 
(b) Educational 
qualifications (c) 
Experience for 
direct recruits 
will apply in the 
case of 

Promotion/ 

absorption/ 

deputation 

in 

(a) No 

(b) Yes 

(c) No 

Educational and other qualifications 
prescribed for direct recruitment 

(i) MBBS degree from a recognized 
University. 

(ii) A post graduate Medical Degree 
from a recognized University 

(iii) Post qualification experience of 

16 years in a hospital 

Upper Age 
Limit for 
Direct 
Recruit¬ 
ment 
(Years) 

o S 

Whether 
the benefit 
of added 
years of 
service is 
admissible 
under 
Rule-30 of 
CCS 
(Pension 
Rules) 

1972 

t 

Whether 
Selection 
or Non- 
Selection 

t>. 

Selection 

Scale 
of Pay 

Rs 

r> § § ^ 

Classifi 

cation 

4 

Class-1 

No. 

of 

Posts 


Name of 
the Post 

2 

Chief Medical 
Officer 
(Category-1 
ports) 

i i 

!“> 5 _1 

~jT 


eligible The selection is by merit 
for which the benchmark in 
overall grading in the ACRs wi 
not be betow “Very good". _ 
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a Major Port Trust 
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Commercial 

undertaking 
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"The selection is by merit for which the 
bench merit in overall grading in the ACRs 
wiB not be below very good’ 
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Absorption /Deputation wiS be of 
Officers bolding analogous posts or 
post of Sr Accounts Officer (existing 
Dy. FA&CAO) in the scale of pay 
of Rs-10750-16750 with 4 years 





































tv here there are no class 
ll posts in pay scale of 
Rs.8600-14600 in that 
discipline. 








RECRUITMENT RULES FOR CLASS-! POSTS IN RESEARCH & E.JXP. WINGS IN R&P I>IVISION UNDER TRAFFIC DEPARTMENT / V.P.T. 
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composite method, Officers 
holding analogous posts or 
Sr. Dy. Director (Research / 
EDP) and other equivalent 
posts in the scale of pay of 
Rs.13000-18250 with 3 years 
regular service in the grade in 

P & R Division in a Major 
Port Trust or Sr. Dy. Director 
(Research / EDP) and other 
equivalent posts with 2 years 
regular service in the grade 
and a combined regular 
service of 7 years in the scale 
of pay of Rs.) 0750-16750 
and Rs. 13000-18250 in P & 
R Division in a Major Pod 
will lie digible. 

For deputation. Officers 

holding analogous posts or 
holding posts of 

SrJ>y .Director (Research / 
EDP) and other equivalent 
posts in the scale of pay of 
Rs. 13000-18250 in P k R 
Division / Department in 
Govt. /l J SUs or Autonomous 
bodies with 3 years regular 
service in the grade will be 
eligible. 

The selection is by merit for 
which the bench mark in over 
all grading in the ACRs wili 
not be below ‘very good 
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(P.G.Degre:/Diploma) with 

Specialisation in Systems or Information 
Systems or MIS or Information 
Technology and allied subjects from a 
recognbed University-'inatilolions_ 
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[F, No. PR- 12012 / 2 / 7005 -PET] 
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Foot Note:— The existing principle RSP Regulations were published, in the Gazette of India vide 
GSR No.324, dt.29.2.1964 and subsequently amended vide: 


1 ) 

A.P. Gazette, Part-ll 

dated 25.12.1969 

2 ) 

A.P. Gazette, Part-ll 

dated 16.04.1970 & 30.07.1970 

3) 

A.P. Gazette, Part-ll 

dated 25.01.1979 

4) 

A.P. Gazette, Part-ll 

dated 22.03.1979 

5) 

GSR No t 15 

dated 07.10.1980 

6 ) 

A.P. Gazette, Part-1 i 

dated 03.12.1996 

T) 

GSR No.362(E) 

dated 13.08.1996 




